EMPLOYMENT RIGHTS
QUALIFYING PERIOD
ENTITLEMENT
DAY 1 
Protection from unfair dismissal for reasons including pregnancy and maternity, parental, paternity, adoption and dependant care leave,

Undertaking activities aimed at improving health and safety; 

Protection from discrimination on the grounds of sex, race, religion or belief, sexual orientation, disability, age -and civil partnership status.

Assertion of statutory Right, including right to national minimum wage and right to certain tax credits;

Jury service;

Refusal to work on Sundays;

A reason connected with the Working Time Regulations;

Performance of duties as trustee of occupational pension scheme;

Performance of functions as employee representative; 

Making a protected disclosure;

Claim for union recognition;

Trade union, European Works Council or information and consultation procedure reasons; 

Taking part in official  industrial action; 

Part rime or fixed-term worker status,

26 weeks’ ordinary maternity leave and 26 weeks’ additional Maternity leave; 26 weeks’ ordinary adoption leave and 26 weeks’ additional adoption leave.

Rights not to suffer detriment while on family-related leave and to return to work following such leave.

A written statement of the particulars of employment (to be received no later than two months after starting employment).

1 MONTH                              
At least one week’s notice of termination of contract. 

Guarantee payment in case of lack of work.

Payment of salary during suspension on medical grounds.

Right not to be dismissed for a reason connected with medical suspension.

3 MONTHS                            Option to join stakeholder pension scheme.

6 MONTHS


Making a flexible working request
26 WEEKS 

            39 weeks’ statutory maternity pay.

(at 15th week                          Two weeks’ statutory paternity pay.

before expected

week of

childbirth)

26 WEEKS                             39 weeks‘ statutory adoption pay.

(at notification of                     Two weeks’ statutory paternity pay.

being matched

with a child)

1 YEAR                                 Protection from unfair dismissal for reasons other than 
those specifically listed above and unfair dismissal     under the Transfer of Undertakings Protection of Employment) Regulations;

   Right to request written reasons for dismissal.

  13 weeks’ unpaid parental leave in respect of each child.

2 YEARS                           Redundancy payment.

Right to paid time off to look for work where under notice of redundancy.

