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From 1st October 2008 the Companies Act 2006 changes director’s duties to include:

· the duty to avoid conflict of interest;

· the duty not to accept benefits from third parties;

· the duty to declare to other directors any interest in a proposed transaction or arrangement. 

From 27th October 2008 regulations have come into force providing that agency workers on contracts of less than 3 months are not excluded from SSP.

From 1st April 2009 the right to statutory paid holiday increases from 24 to 28 days (including bank holidays).

What’s on the horizon for 2009?
Right to request flexible working

It is anticipated that the right to request flexible working for children up to the age of 16 will come into force during April 2009.  At present carers can only request flexible working in respect of children under 6 or, if the child is disabled, under 18.  Consultation closes on 18th November 2008.
Time off for training

The Government is currently consulting on a right for employees to request time off for training.  The proposal is based on the right for employees to request flexible working.  As such, the employers will be able to reject a request for good business reasons. The Government has also confirmed that employers will not have to pay an employee’s salary during any training or the cost of training.  Consultation closed on10th September 2008.  

If you would like any advice or assistance in amending or drafting your contracts of employment and staff handbooks, please contact  either Gillian Markland or Lorna Pratt on 01904 520600 or alternatively visit www.ingramsprotect.co.uk for more information on our all inclusive employment law package. 

