FAQs – CHILDREN: Maternity leave – Maternity,paternity & adoption pay – Flexible working 
1. I am currently on maternity leave, will I lose my holiday entitlement?

Whilst you are on maternity leave you continue to accrue holiday entitlement, however you cannot take it. This does not mean you will lose your entitlement. You will have to come to a mutually agreeable arrangement with your employer about when to take your leave, either when you return or before you leave.
2.   What is the minimum level of statutory maternity, paternity and adoption pay?

As from 6th April 2008 the statutory minimum level of pay for maternity, paternity and adoption pay has increased to £117.18 per week or 90% of normal weekly earnings if lower. Statutory maternity pay can be claimed for 33 weeks, statutory paternity pay can be claimed for 2 weeks, and statutory adoption pay can be claimed for 39 weeks.

3. I have young children and would like to change my working hours to care for them. What can I do?

Under new legislation, if you have a child under 6, or a disabled child under 18, you have a right to request flexible working. There are several eligibility criteria, but if you meet them you can request to change your hours, change your times of work, or work from home. If your request is granted, the change will become permanent. Your employer is only able to reject your request if they have a genuine business reason for doing so.

If you would like to discuss any employment issues please contact Gillian Markland or Lorna Pratt at Ingrams Solicitors on 01904 520600.
