FAQs – PROBLEMS IN THE WORKPLACE: Whistleblowing – CCTV – Christmas party accident – Personal hygiene 
1. I know my colleagues are breaching company rules. Do I have to report them?

If it is included in your contract that you do have to report them then you are under an obligation to do so. If there is no contractual term, then it is only likely that senior employees will be under an implied obligation to report any wrongdoing. However, if the conduct is very serious or is likely to cause great harm to the company, you will be under a duty to report the behaviour.
2. Can an employer use hidden CCTV to monitor employees?

The use of hidden cameras is covered by the Data Protection Act, and they may only be used lawfully in exceptional circumstances, for example where there is a genuine suspicion a crime is being committed. If cameras are used without a genuine reason, the employer may find themselves in breach of their duty of trust and confidence, which could give employees the right to a Constructive Dismissal claim.

3. I recently went to my work Christmas party, where I unfortunately slipped, fell and broke my arm due to the dance floor being slippery. Can I hold my employers responsible for my injury?

As you were at a Christmas work party at the time you sustained your injury there is a possibility that your employers could be held vicariously liable. However if the party was not on work premises, i.e. a hotel or restaurant, then you could pursue a claim against the owner of the premises under the Occupiers Liability Act 1957.  Please be aware though that if your injuries were as a result of overzealous Christmas celebrations you may be said to have contributed towards your injury.
4. How do I deal with unfortunate smelling employees? 

It can be very unpleasant working alongside a person whose standards of personal hygiene are less than acceptable, e.g. body odour, bad breath.  Most employers don’t want to raise this with the employee concerned but it cannot really be avoided as if you do nothing you could end up on the wrong end of a constructive dismissal claim. First check that you really have a problem – if you do, don’t allow other employees to deal with it their way or it might become a bullying issue. Meet the employee and say that you alone have a problem with their hygiene and give them a deadline for improvement. 
If you would like to discuss any employment issues please contact Gillian Markland or Lorna Pratt at Ingrams Solicitors on 01904 520600.
