FAQs – RECRUITMENT
1. I have applied for a Saturday job in my local shop; the Manager has asked to see my passport; why has she done this?

All employers are required by law to obtain proof of identity of their staff, and to ensure that are entitled to live and work in the United Kingdom. The easiest way to do this for UK nationals is by checking a passport as all British Citizens are entitled to live and work in the UK.

If you do not have a passport then something else, for example a National Insurance Card or a UK birth certificate together with proof of address, for example a utility bill or letter from a government agency, will suffice. If you refuse to show proof of identity and eligibility to live and work in the UK then you may have your application rejected as most job offers are subject to proof of eligibility to live and work in the UK.

If the employer does not retain a copy of this proof they can face a fine or other punishment. 

If you would like to discuss any employment issues please contact Gillian Markland or Lorna Pratt at Ingrams Solicitors on 01904 520600.
