Legal Timetable

This Legal Timetable provides details of forthcoming UK and EU legislation, as well as the dates on which recent enactments dealing with HR and employment-related issues came into force. This Timetable will prove useful for tracking the progress of forthcoming legislation to ensure that you and your organisation are fully prepared for implementation.

	Likely/Actual Date
	Recent and Forthcoming Developments

	October 2010
	The Equality Act 2010 will start to come into force from October 2010. The Act will:

· positive action to allow employers to take under-representation into account when selecting between two equally qualified candidates.

· outlawing pay secrecy clauses in employment contracts and make it unlawful to prevent employees from discussing their pay

· wider powers for employment tribunals to make recommendations in discrimination claims, so that recommendations can apply to the whole workforce and not just the successful claimant. Failure to comply with such recommendations could be taken into account in any further claims against the employer;

· create a single equality duty on public sector employers. This will include duties in relation to gender reassignment, age, sexual orientation and religion or belief, in addition to the current duties in respect of race, disability and gender; and

· outlaw age discrimination in the provision of goods and services.

Click here to view our extended article on the Equality Act 2010. 

	April 2011
	Default retirement age to be phased out. The Government has announced details of how it will remove the default retirement age of 65 permitted by the Employment Equality (Age) Regulations 2006. It proposes to begin phasing out the DRA from April 2011. The proposals are subject to a consultation, which will run until 21 October 2010. The consultation can be viewed here.

	April 2011
	Right to request training for all employees who have been employed for no fewer than 26 weeks and their employer employs fewer than 250 people was intended to be introduced in April 2011. However, it is now under review as part of the Government's drive to reduce the burden of red tape on business. The Consultation can be viewed here. 

	April 2011
	Bribery Act 2010 comes into force. The Act repeals the common law offences of bribery and embracery and creates several new offences carrying a maximum penalty of ten years' imprisonment or an unlimited fine for which employees, directors and commercial organisations can be liable. Further information can be viewed here. The Ministry of Justice has stated that it will consult on the guidance about procedures which commercial organisations can put in place to prevent bribery in September 2010.

	5 June 2011
	Transnational Information and Consultation of Employees (Amendment) Regulations 2010 come into force. The Regulations aim to increase the use of European Work Councils and address the lack of certainty currently found in some parts of the Directive. The changes include new definitions of information and consultation, and an obligation that arrangements for informing and consulting employees must be defined and implemented to ensure the effectiveness of the procedure and decision making process. The Regulations can be viewed here. 

	1 October 2011
	Agency workers to get equal rights. The Agency Workers Regulations 2010 implement the Temporary Agency Workers Directive (2008/104/EC) and grant agency workers the right to equal treatment in matters of pay and conditions as staff hired directly by the employer once the worker has satisfied a 12-week qualifying period. More information on the Regulations can be found here. 

	June 2012
	Additional bank holiday to celebrate the Queen's Diamond Jubilee. The late May bank holiday will be moved to Monday 4 June and an extra bank holiday added on Tuesday 5 June to form a long weekend of celebration. Further details can be found here. 

	By 2012
	The revised Directive on Parental Leave extends parental leave from three to four months for each parent. Currently under the Maternity and Parental Leave Regulations 1999 parents in the UK can take 13 weeks leave. At least one month must be non-transferrable to the other parent (i.e. it is lost if not taken) to encourage fathers to take the leave. Other new elements include the clarification that all workers are covered, regardless of the type of their contract (e.g. fixed-term, part-time and temporary agency workers). The new directive also provides for better protection against discrimination and ensures a smoother return to work. A worker applying for or taking parental leave must not be treated less favourably for doing so. When returning from parental leave, workers may request changes to their working hours for a limited period. Employers must consider and respond to such requests, taking into account both employers' and workers' needs. Any Penalties are to be decided by Member States.

The revised Directive can be viewed here. 

	2012 onwards
	The Pensions Act 2008 introduces automatic enrolment of eligible employees into, and mandatory employer contributions to, qualifying pension schemes. This will be phased in from 2012 over a period of 5 years. The Act also creates new offences, such as wilful failure by an employer to comply with the Act’s automatic enrolment provisions, punishable by up to two years’ imprisonment and/or a fine. A new head of automatic unfair dismissal is created, covering the situation where employees are dismissed as a result of exercising their rights under the Act, or as a result of the employer being prosecuted for an offence under the Act. Workers are also given a new right not to suffer a detriment as a result of enforcing their rights under the Act. The text of the act can be viewed here. The Consultation on the introduction of the new schemes can be viewed here. 

	by 2013
	The Education and Skills Act 2008, obliges employers in England and Wales to release young people for education or training, and check whether a young person is participating in education or training before employing them. The text of the Act can be viewed here. 


